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ABSTRAK 

Penelitian ini bertujuan untuk mengetahui pengaruh kepemimpinan, disiplin 

kerja, dan motivasi terhadap kinerja pegawai pada Kantor Dinas Tenaga Kerja, 

Transmigrasi, Energi, dan Sumber Daya Mineral Provinsi Papua Selatan. 

Pengumpulan data dilakukan melalui penyebaran kuesioner secara daring 

menggunakan Google Form. Populasi dalam penelitian ini adalah seluruh pegawai 

yang berstatus Aparatur Sipil Negara (ASN) di kantor tersebut. Teknik 

pengambilan sampel menggunakan metode non-probability sampling dengan 

pendekatan sampling jenuh (sensus), sehingga jumlah responden yang digunakan 

dalam penelitian ini sebanyak 39 orang.  

Hasil penelitian menunjukkan bahwa variabel kepemimpinan, disiplin kerja, 

dan motivasi memiliki pengaruh yang positif dan signifikan terhadap kinerja 

pegawai pada Kantor Dinas Tenaga Kerja, Transmigrasi, Energi, dan Sumber Daya 

Mineral Provinsi Papua Selatan. 

 

Kata Kunci: Kepemimpinan, Disiplin Kerja,  Motivasi, Kinerja Pegawai 
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ABSTRACT 

This study aims to determine the effect of leadership, work discipline, and 

motivation on employee performance at the Office of Manpower, Transmigration, 

Energy, and Mineral Resources of South Papua Province. Data were collected 

through an online questionnaire distributed via Google Forms. The population of 

this study consists of all civil servants (ASN) working at the aforementioned office. 

The sampling technique used was non-probability sampling with a saturated 

sampling (census) approach, resulting in a total of 39 respondents. 

The results of the study indicate that leadership, work discipline, and 

motivation have a positive and significant influence on employee performance at 

the Office of Manpower, Transmigration, Energy, and Mineral Resources of South 

Papua Province. 

 

Keywords: Leadership, Work Discipline, Motivation, Employee Performance 

 

 

 

 

 

 

 

 

 

 



 

xi 

 

DAFTAR ISI 

  

HALAMAN JUDUL ................................................................................................ i 

LEMBAR PERSETUJUAN.................................................................................... ii 

LEMBAR PENGESAHAN ................................................................................... iii 

PERNYATAAN KEASLIAN KARYA TULIS SKRIPSI .................................... iv 

PERSEMBAHAN ................................................................................................... v 

MOTTO ................................................................................................................. vi 

KATA PENGANTAR .......................................................................................... vii 

ABSTRAK ............................................................................................................. ix 

ABSTRACT .............................................................................................................. x 

DAFTAR ISI .......................................................................................................... xi 

DAFTAR TABEL ................................................................................................ xiii 

DAFTAR GAMBAR ........................................................................................... xiv 

BAB I PENDAHULUAN ....................................................................................... 1 

A. Latar Belakang Masalah ........................................................................... 1 

B. Rumusan Masalah ..................................................................................... 5 

C. Batasan Masalah ....................................................................................... 6 

D. Tujuan Penelitian ...................................................................................... 6 

E. Manfaat Penelitian .................................................................................... 7 

BAB II LANDASAN TEORI DAN PERUMUSAN HIPOTESIS ......................... 8 

A. Landasan Teori.......................................................................................... 8 

B. Penelitian Terdahulu ............................................................................... 25 

C. Perumusan Hipotesis ............................................................................... 27 

D. Kerangka Penelitian ................................................................................ 29 

BAB III  METODOLOGI PENELITIAN ............................................................ 30 

A. Definisi Konsep ...................................................................................... 30 

B. Definisi Operasional ............................................................................... 31 

C. Jenis Penelitian........................................................................................ 37 

D. Jenis dan Sumber Data ............................................................................ 37 

E. Populasi dan Sampel ............................................................................... 37 



 

xii 

 

F. Metode Pengumpulan Data ..................................................................... 39 

G. Metode Analisis Data .............................................................................. 40 

BAB IV GAMBARAN UMUM & ANALISIS DATA ........................................ 45 

A. Gambaran Umum .................................................................................... 45 

B. Analisis Data ........................................................................................... 46 

C. Pembahasan............................................................................................. 60 

BAB V KESIMPULAN DAN SARAN ................................................................ 64 

A. Kesimpulan ............................................................................................. 64 

B. Saran ....................................................................................................... 64 

DAFTAR PUSTAKA ........................................................................................... 66 

LAMPIRAN .......................................................................................................... 68 

 



 

xiii 

 

DAFTAR TABEL 

 

Tabel 2. 1 Penelitian Terdahulu ......................................................................... 25 

Tabel 4. 1  Karakteristik Responden ................................................................. 47 

Tabel 4. 2  Hasil Uji Validitas ............................................................................ 50 

Tabel 4. 3  Hasil Uji Reliabilitas ........................................................................ 52 

Tabel 4. 4  Uji Normalitas .................................................................................. 53 

Tabel 4. 5  Uji Multikolinearitas ........................................................................ 54 

Tabel 4. 6  Uji Heteroskedastisitas .................................................................... 55 

Tabel 4. 7  Uji Goodness of Fit ........................................................................... 56 

Tabel 4. 8  Analisis Regresi Linier Berganda ................................................... 56 

Tabel 4. 9  Uji t .................................................................................................... 58 

Tabel 4. 10  Koefisien Determinasi .................................................................... 59 

 

 



 

xiv 

 

DAFTAR GAMBAR 

 

Gambar 2. 1 Kerangka Penelitian ......................................................................... 29 




