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ABSTRAK 

Penelitian ini bertujuan untuk menganalisis peran komitmen organisasi sebagai 

variabel pemediasi dalam pengaruh kompensasi finansial terhadap turnover intention 

pada karyawan kontrak PT. Ennovi Precision Machining Services Batam. Penelitian ini 

dilatarbelakangi oleh dinamika kompleks pada karyawan kontrak yang cenderung 

memiliki ketidakpastian kerja. Oleh karena itu, penting bagi perusahaan untuk mencari 

strategi efektif dalam mempertahankan karyawan kontrak, salah satunya melalui 

peningkatan kompensasi dan komitmen organisasi. Penelitian ini merupakan penelitian 

kuantitatif menggunakan metode sensus terhadap seluruh karyawan kontrak PT. 

Ennovi sebanyak 60 responden. Data dikumpulkan melalui kuesioner dan dianalisis 

menggunakan Partial Least Squares - Structural Equation Modeling (PLS-SEM). 

Hasil analisis menunjukkan bahwa kompensasi finansial berpengaruh positif dan 

signifikan terhadap komitmen organisasi, serta berpengaruh negatif dan signifikan 

terhadap turnover intention. Sementara itu, komitmen organisasi juga berpengaruh 

negatif dan signifikan terhadap turnover intention. Uji mediasi mengkonfirmasi bahwa 

komitmen organisasi mampu memediasi hubungan antara kompensasi finansial dan 

turnover intention. Implikasi penelitian adalah kompensasi finansial terbukti memiliki 

peran dominan dan langsung menekan niat berpindah kerja.  

Kata kunci: Kompensasi Finansial, Komitmen Organisasi, Turnover Intention, 

Karyawan Kontrak, PLS-SEM. 
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ABSTRACT 

This research aims to analyze the role of organizational commitment as a mediating 

variable in the effect of financial compensation on turnover intention among contract 

employees at PT. Ennovi Precision Machining Services Batam. This research is 

motivated by the complex dynamics among contract employees, who tend to experience 

job uncertainty. Therefore, it is important for companies to find effective strategies to 

retain contract employees, one of which is through increasing compensation and 

organizational commitment. This quantitative study used a census method on all 60 

contract employees of PT. Ennovi. Data were collected through questionnaires and 

analyzed using Partial Least Squares - Structural Equation Modeling (PLS-SEM). The 

results of the analysis show that financial compensation has a positive and significant 

effect on organizational commitment and a negative and significant effect on turnover 

intention. Meanwhile, organizational commitment also has a negative and significant 

effect on turnover intention. Mediation tests confirmed that organizational commitment 

can mediated the relationship between financial compensation and turnover intention. 

The implication of this study is that financial compensation has a dominant and direct 

role in suppressing the intention to change jobs.  

Keywords: Financial Compensation, Organizational Commitment, Turnover Intention, 

Contract Employees, PLS-SEM.  
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