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ABSTRAK  

  

Penelitian ini bertujuan untuk menganalisis kinerja driver. Kinerja driver Gojek 

diukur dari pelatihan, insentif, keselamatan kerja, kinerja karyawank. Penelitian ini 

mengambil data secara langsung melalui pendistribusian kuesioner bagi para driver 

ojek online di DIY dengan Google Form. Oleh karena itu, penelitian ini bertujuan 

untuk menganalisis pengaruh pelaihan, insentif, keselamatan kerja terhadap kinerja 

driver gojek di DIY. Hasil penelitian ini menunjukan bahwa variabel pelatihan 

berpengaruh positif dan signifikan terhadap kinerja driver gojek di DIY, Variabel 

Insentif berpengaruh positif dan signifikan terhadap kinerja driver gojek di DIY, 

Variabel keselamatan kerja berpengaruf positif dan signifika terhadap kinerja driver 

gojek di DIY.  

Kata kunci: Pelatihan, Insentif, Keselamatan Kerja dan Kinerja Karyawan.  
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ABSTRACT  

This research aims to analyze driver 

performance. Gojek driver performance is measured from training, incentives, work 

safety, employee performance. This research collects data directly by distributing 

questionnaires to online motorcycle taxi drivers in DIY using Google Form. 

Therefore, this research aims to analyze the influence of training, incentives, work 

safety on the performance of Gojek drivers in DIY. The results of this research show 

that the training variable has a positive and significant effect on the performance of 

Gojek drivers in DIY, the Incentive Variable has a positive and significant effect on 

the performance of Gojek drivers in DIY, the work safety variable has a positive 

and significant effect on the performance of Gojek drivers in DIY.  

Keywords: Training, Incentives, Work Safety and Employee Performance.  
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