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ABSTRAK

Penelitian ini bertujuan untuk menguji secara empiris Pengaruh Beban
Kerja, Stres Kerja, dan Kompensasi terhadap Kepuasan Kerja Karyawan CV. Surya
Demak. Populasi dan sampel penelitian ini adalah seluruh karyawan yang
berjumlah 60. Metode pengumpulan data melalui kuosioner dan analisis data
menggunakan SPSS 25 yang meliputi uji validitas, reliabilitas, uji asumsi dasar, uji
asumsi klasik, analisis regresi berganda, pengujian hipotesis menggunakan uji t dan
uji R2.

Hasil penelitian ini menunjukkan bahwa beban kerja dan stres kerja
berpengaruh negatif terhadap kepuasan kerja karyawan dan kompensasi
berpengaruh positif terhadap kepuasan kerja karyawan. Berdasarkan nilai koefisien
determinasi sebesar 0,901 yang artinya 90,1 persen variabel kepuasan kerja
karyawan dapat dijelaskan oleh variabel beban kerja, stress kerja dan kompensasi
sedangkan sisanya sebesar 9,9 persen dijelaskan oleh variabel lain diluar penelitian
ini.

Kata kunci: Beban Kerja, Stres Kerja, Kompensasi, Kepuasan Kerja
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ABSTRACT

This research aims to empirically test the influence of workload, job stress
and compensation on CV employee job satisfaction. Surya Demak. The population
of this research is all 60 employees. The sample used in this research was 60
respondents.

This research uses the census technique, which is a technique where the
entire population is sampled. Then the data collection method is through
questionnaires and data analysis using SPSS 21 which includes validity, reliability,
classical assumption tests, multiple regression analysis, hypothesis testing using
the t test and R2 test.

The results of this research show that workload and work stress have a
negative and significant effect on employee job satisfaction and compensation has
a positive and significant effect on employee job satisfaction. Based on the
coefficient of determination value of 0.901, which means that 90.1 percent of
employee job satisfaction variables can be explained by workload, work stress and
compensation variables, while the remaining 9,9 percent is explained by other
variables outside this research.

Keywords: Workload, Work Stress, Compensation, Job Satisfaction
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