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ABSTRAK

Penelitian ini bertujuan untuk mengetahui pengaruh work life balance,
kompensasi dan lingkungan kerja terhadap loyalitas karyawan swasta generasi
milenial di Yogyakarta. Sampel yang digunakan dalam penelitian ini diambil
dari karyawan swasta generasi milenial di Yogyakarta bekerja pada
perusahaan yang bergerak dibidang jasa keuangan telah bekerja selama lebih
dari 1 tahun sebanyak 120 karyawan. Pengumpulan data dilakukan dengan
penyebaran Kkuisioner. Uji instrumen, uji normalitas uji asumsi Kklasik
dilakukan dan semuanya memenuhi kriteria. Uji hipotesis dalam penelitian ini
menggunakan analisis regresi linear berganda dan uji t menggunakan SPSS 25.
Hasil penelitian ini menunjukkan bahwa work life balance berpengaruh positif
signifikan terhadap loyalitas karyawan, kompensasi berpengaruh positif
signifikan terhadap loyalitas karyawan, dan lingkungan kerja berpengaruh

positif signifikan terhadap loyalitas karyawan.

Kata kunci : work life balance, kompensasi, lingkungan Kkerja, loyalitas

karyawan
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ABSTRACT

This study aims to determine the effect of work life balance, Compensation, and
work environment on loyalty of millennial generation privatee employees in
Yogyakarta. The sample used in this research was taken from millennial
generation private employees in Yogyakarta who work for companies
operating in the financial services sector and have worked for more than 1 year
as many as 120 employees. Data collection was carried out by distributing
questionnaires. Instrument tests, normality tests, and classical assumption tests
were performed and all met the criteria. Hypothesis testing in this study used
multiple linear regression analysis and t-test using SPSS 25. The results of this
study indicate that work life balance has a significant positive effect on
employee loyalty. Compensation has a positive and significant effect on
employee loyalty, and work environment also has a significant positive effect

on employee loyalty.

Keywords: work life balance, Compensation, work environment, employee

loyalty
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