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ABSTRAK
Penelitian ini bertujuan untuk menganalisis pengaruh Lingkungan Kerja, Beban
Kerja dan Job Insecurity Terhadap Turnover Intention Pada Karyawan Kontrak
Penerbit Deepublish Yogyakarta. Sampel penelitian ini yaitu karyawan kontrak
penerbit deepublish. Jumlah sampel sebanyak 43 responden. Metode pengambilan
sampel yang digunakan adalah Non-probability sampling. Adapun penggunaan
tehnik sampling yang diimplementasikan pada penelitian ini adalah sampling
jenuh. Uji yang digunakan dalam penelitian ini adalah uji validitas, uji reabilitas,
uji normalitas, uji multikoleniaritas, uji heterokedastisitas,uji f, uji regresi linear
berganda, uji t, dan uji koefisien determinasi. Hasil penelitian menunjukkan
bahwa lingkungan kerja berpengaruh positif terhadap turnover intention, beban
kerja tidak berpengaruh terhadap turnover intention, job insecurity berpengaruh
posoitif tidak signifikan terhadap turnover intention. Berdasarkan pengujian
pengujian koefisien determinasi (Adjusted R?) menunjukkan hasil 0,166 (16,6%),
artinya bahwa 16,6% variabel turnover intention dapat dijelaskan oleh variabel
independen (lingkungan kerja, beban kerja dan job insecurity). Sedangkan sisanya
83,4% sebesar dijelaskan oleh variabel lain yang tidak termasuk dalam penelitian

1ni.

Kata kunci: Lingkungan Kerja, Beban Kerja, Job Insecurity, Turnover

Intention



ABSTRACT
This study aims to analyze the influence of the work environment, workload and
job insecurity on turnover intention in employees of the Yogyakarta Deepublish
publisher contract. The sample of this research is deepublish publisher contract
employees. The number of samples is 43 respondents. The sampling method used
is non-probability sampling. The use of sampling techniques implemented in this
study is saturated sampling. The tests used in this research are validity test,
reliability test, normality test, multicollinearity test, heteroscedasticity test, f test,
multiple linear regression test, t test, and test of the coefficient of determination.
The results of the study show that the work environment has a positive effect on
turnover intention, workload has no effect on turnover intention, job insecurity
has no significant positive effect on turnover intention. Based on testing the
determination coefficient test (Adjusted R2) shows a result of 0.166 (16.6%),
meaning that 16.6% of the variable turnover intention can be explained by
independent variables (work environment, workload and job insecurity). While

the remaining 83.4% is explained by other variables not included in this study.

Keywords: Work Environment, Workload, Job Insecurity, Turnover Intention
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