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ABSTRAK

Penelitian ini bertujuan untuk menganalisis pengaruh budaya organisasi,
kompetensi dan komitmen terhadap kinerja karyawan PT. Sukanda Djaya di
Yogyakarta. Data dikumpulkan dengan menggunakan kuesioner. Kuesioner berisi
instrumen. Instrumen diuji dengan uji validitas dan reliabilitas. Dari hasil uji
diperoleh hasil bahwa semua instrumen dinyatakan valid dan reliable. Sampel
diambil dengan metode non probability sampling, dengan teknik quota sampling,
jumlah sampel yang ditentukan sebanyak 50 sesuai dengan ketentuan perusahaan..
Penelitian ini juga melakukan uji normalitas dan uji asumsi klasik. Hasil uji
normalitas menyatakan bahwa data terdistribusi secara normal dan persamaan
bersifat linear. Hasil uji asumsi klasik menyatakan bahwa dalam penelitian ini
tidak terjadi gejala multikolineritas dan heteroskedastisitas. Data dianalisis dengan
menggunakan analisis statistik memakai program SPSS versi 22. Hasil penelitian
menunjukan bahwa variabel 1) Budaya organisasi tidak berpengaruh terhadap
kinerja karyawan PT. Sukanda di Yogyakarta, 2) Kompetensi tidak berpengaruh
terhadap kinerja karyawan PT. Sukanda di Yogyakarta dan 3) Komitmen tidak
berpengaruh terhadap kinerja karyawan PT. Sukanda di Yogyakarta.
Kata kunci : Budaya Organisasi, Kompetensi, Komitmen dan Kinerja

Karyawan.
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ABSTRAK

This study aims to analyze the influence of organizational culture,
competence and commitment to the performance of employees of PT. Sukanda
Djaya in Yogyakarta. Data were collected using a questionnaire. The
questionnaire contains instruments. The instrument was tested with validity and
reliability tests. From the test results, it was found that all instruments were
declared valid and reliable. Samples were taken using non-probability sampling,
with quota sampling technique, the number of samples determined was 50 in
accordance with company regulations. This study also conducted normality tests
and classical assumption tests. The results of the normality test state that the data
is normally distributed and the equations are linear. The results of the classical
assumption test state that in this study there are no symptoms of multicollinearity
and heteroscedasticity. Data were analyzed using statistical analysis using SPSS
version 22 program. The results showed that variable 1) organizational culture
has no effect on the performance of employees of PT. Sukanda in Yogyakarta, 2)
Competence does not affect the performance of the employees of PT. Sukanda in
Yogyakarta and 3) Commitment has no effect on employee performance at PT.

Sukanda in Yogyakarta.

Keywords: Organizational Culture, Competence, Commitment and Employee

Performance.
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