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ABSTRAK
Penelitian ini bertujuan untuk menganalisis pengaruh pelatihan, organizational
culture, dan job characteristic terhadap employee engagement pada karyawan
IONSs International Yogyakarta. Teknik pengambilan sampel dalam penelitian ini
adalah Non probability Sampling menggunakan Teknik Purposive Sampling

dengan jumlah 44 responden.

Berdasarkan hasil analisis pada data, maka dapat disimpulkan bahwa Pelatihan
berpengaruh positif dan tidak signifikan terhadap employee engagement pada
karyawan [ONs International Education Yogyakarta. Organizational culture
berpengaruh positif dan tidak signifikan terhadap employee engagement pada
karyawan I1ONs International Education Yogyakarta. Job characteristic
berpengaruh positif dan signifikan terhadap employee engagement pada karyawan

IONs International Education Yogyakarta.

Kata kunci: Pelatihan, Organizational Culture, Job Characteristic, dan

Employee Engagement.



ABSTRACK

This study aims to analyze the effect of training, organizational culture, and job
characteristics on employee engagement at IONs International Yogyakarta
employees. The sampling technique in this study is Non-Probability Sampling

using the Purposive Sampling Technique with a total of 44 respondents.

Based on the results of the analysis on the data, it can be concluded that training
has a positive and insignificant effect on employee engagement at IONs
International Education Yogyakarta employees. Organizational culture has a
positive and insignificant effect on employee engagement at IONs International
Education Yogyakarta employees. Job characteristics have a positive and
significant effect on employee engagement at IONs International Education

Yogyakarta employees.

Keywords: Training, Organizational Culture, Job Characteristics, and

Employee Engagement.
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