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ABSTRAK 

Tujuan dari penelitian ini adalah menganalisis kepemimpinan 

transformasional, motivasi kerja dan komitmen organisasional terhadap kepuasan 

kerja karyawan PT Mataram Tunggal Garment Yogyakarta. Penelitian ini 

dilakukan menggunakan teknik Non-Probability Sampling dengan metode 

sampling jenuh. Sampel dalam penelitian ini karyawan departemen personalia PT 

Mataram Tunggal Garment Yogyakarta sejumlah 55 orang. Analisis data 

dilakukan dengan  menggunakan metode uji t (Uji parsial), analisis regresi 

berganda, uji F (uji simultan) dan koefisien determinasi yang menggunakan 

program software SPSS 26.0 for Windows. Berdasarkan hasil analisis data dapat 

disimpulkan bahwa kepemimpinan transformasional berpengaruh positif dan 

signifikan terhadap kepuasan kerja. Motivasi kerja berpengaruh positif dan 

signifikan terhadap kepuasan kerja. Komitmen organisasional tidak berpengaruh 

terhadap kepuasan kerja. Selain itu uji F menunjukan bahwa kepemimpinan 

transformasional, motivasi kerja dan komitmen organisasional secara simultan 

berpengaruh signifikan terhadap kepuasan kerja. 

Kata kunci: kepemimpinan transformasional, motivasi kerja, komitmen 

organisasional dan kepuasan kerja. 

ABSTRACT 

The purpose of this research was to analyze transformational leadership, 

work motivation and organizational commitment toward job satisfaction of 

employees of PT Mataram Tunggal Garment Yogyakarta. This research was 

conducted using the Non-Probability Sampling technique with the saturated 

sampling method. The sample in this research were 55 employees of the personnel 

department of PT Mataram Tunggal Garment Yogyakarta. Data analysis was 

performed using the t test method (partial test), multiple regression analysis, F 

test (simultaneous test) and the coefficient of determination using SPSS 26.0 for 

Windows software program. Based on the results of data analysis, it can be 

concluded that transformational leadership has a positive and significant effect on 

job satisfaction. Work motivation has a positive and significant effect on job 

satisfaction. Organizational commitment has no effect on job satisfaction. In 

addition, the F test shows that transformational leadership, work motivation and 

organizational commitment simultaneously have a significant effect on job 

satisfaction. 

Keywords: transformational leadership, work motivation, organizational 

commitment and job satisfaction. 
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