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ABSTRAK

Tujuan penelitian ini yaitu guna mengetahui pengaruh disiplin Kkerja, motivasi, dan
kompetensi terhadap produktivitas karyawan di PT. Rifan Financindo Berjangka Yogyakarta.
Penelitian ini menggunakan pendekatan kuantitatif. Metode pengambilan sampel menggunakan
teknik Insidental Sampling. Teknik analisis data yang digunakan yaitu uji instrumen, uji asumsi
dasar, uji asumsi klasik, analisis regresi linier berganda, dan uji hipotesis dengan bantuan program
SPSS for windows Versi 22.0. Hasil dari penelitian ini yakni secara parsial disiplin kerja dan
motivasi berpengaruh positif dan signifikan sedangkan kompetensi berpengaruh positif dan tidak

signifikan terhadap produktivitas karyawan di PT. Rifan Financindo Berjangka Yogyakarta

Kata kunci: disiplin kerja, motivasi, kompetensi, produktivitas karyawan



ABSTRACT

The purpose of this study is to determine the effect of work discipline, motivation, and competence
on employee productivity at PT. Rifan Financindo Futures Yogyakarta. This study uses a
quantitative approach. The sampling method used the Incidental Sampling technique. The data
analysis techniques used are instrument test, basic assumption test, classical assumption test,
multiple linear regression analysis, and hypothesis testing with the help of SPSS for windows
version 22.0 program. The results of this study that partially work discipline and motivation have
a positive and significant effect, while competence has a positive and insignificant effect on

employee productivity at PT. Rifan Financindo Futures Yogyakarta

Keywords: work discipline, motivation, competence, employee productivity
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