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ABSTRAK

Penelitian ini bertujuan untuk mengetahui pengaruh kepemimpinan
transformasional, komitmen organisasional, dan motivasi kerja terhadap kinerja
karyawan di RSIA Bunda Arif Purwokerto. Metode penentuan sampel yang
digunakan adalah Nonprobability Sampling dengan teknik Sampling Jenuh,
dimana seluruh karyawan RSIA Bunda Arif Purwokerto dijadikan sampel.
Pengumpulan data dalam penelitian ini menggunakan kuesioner. Metode analisis
data menggunakan uji t (uji parsial), analisis regresi linear berganda, dan uji F
(uji simultan).

Berdasarkan analisis data, hasilnya menunjukkan bahwa kepemimpinan
transformasional berpengaruh negatif dan signifikan terhadap kinerja karyawan.
Komitmen organisasional berpengaruh positif dan signifikan terhadap kinerja
karyawan. Namun, motivasi kerja tidak berpengaruh signifikan terhadap kinerja
karyawan. Selain itu, uji F menunjukkan hasil bahwa kepemimpinan
transformasional, komitmen organisasional, dan motivasi kerja secara simultan

berpengaruh signifikan terhadap kinerja karyawan.

Kata kunci : kepemimpinan transformasional, komitmen organisasional, motivasi

kerja, dan kinerja karyawan.
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ABSTRACT

This study aims to determine the effect of transformational leadership,
organizational commitment, and work motivation on employee performance at the
RSIA Bunda Arif Purwokerto. The sampling method used is Nonprobability
Sampling with Saturated Sampling technique, where all employees of RSIA Bunda
Arif Purwokerto are sampled. Collecting data in this study using a questionnaire.
The data analysis method used t test (partial test), multiple linear regression
analysis, and F test (simultaneous test).

Based on data analysis, the results show that transformational leadership
has a negative and significant effect on employee performance. Organizational
commitment has a positive and significant effect on employee performance.
However, work motivation has no significant effect on employee performance. In
addition, the F test shows that transformational leadership, organizational
commitment, and work motivation simultaneously have a significant effect on

employee performance.

Keywords: transformational leadership, organizational commitment, motivation

work, and employee performance.
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