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ABSTRAK

Manajemen yang baik harus memiliki tujuan utama dalam bidang Sumber
Daya Manusia (SDM) daam mengelola anggota organisas perusahaan. Hal
bermaksud agar pelaku organisasi tidak memiliki keinginan untuk keluar dari
perusahaan. Keinginan karyawan untuk berpindah atau keluar dari perusahaan
disebut turnover intention. Turnover intention dapat menjadi masalah karena akan
menambah biaya rekruitmen, seleksi, dan pelatihan sekaligus dapat mengganggu
sistem kerja di perusahaan. faktor-faktor penyebab terjadinya turnover intention
adalah komitmen organisasi, budaya organisasi, kepuasan kerja, lingkungan kerja,
kompensasi, hubungan karyawan, stres kerja dan work-life balance.

Penelitian ini bertujuan untuk mengetahui pengaruh work-life balance,
stres kerja dan kepuasan kerja terhadap turnover intention pada generasi milenid
yang ada di Yogyakarta. Sampel berjumlah 100 orang yang merupakan pekerja
generas milenial yang telah memenuhi kriteria berusia 21 hingga 40 tahun,
bekerja minimal enam bulan di Yogyakarta. Sampel diambil dengan teknik non
prability sampling atau menggunakan purposive sampling. Dengan kriteria
berusa 21 hingga 40 tahun, dan sudah bekerja minima enam bulan di
Yogyakarta. Setelah dilakukan uji instrumen, uji asumsi asumsi dasar, dan uji
asums klasik maka diketahui bahwa semua variabel/item pernyataan diketahui
dapat digunakan untuk penelitian, kecuai 2 item pernyataan dari variabel stres
kerja yang dieliminasi karena tidak lolos pada uji validitas. Berdasarkan uji
regresi liniear berganda dan uji t ditemukan bahwa work-life balance berpengaruh
berpengaruh negatif dan tidak signifikan, stres kerja berpengaruh positif dan
signifikan, kepuasan kerja berpengaruh positif dan signifikan terhadap turnover
intention.

Kata Kunci: Work-Life Balance, StresKerja, Kepuasan Kerja dan Turnover
Intention



ABSTRACT

Good management must have a main goal in the field of Human Resources
(HR) in managing members of the company's organization. This means that
organizational actors do not have the desire to leave the company. The desire of
employees to move or |leave the company is called turnover intention. Turnover
intention can be a problem because it will increase the cost of recruitment,
selection, and training as well as disrupt the work system in the company. The
factors that cause turnover intention areorganizational commitment,
organizational culture, job satisfaction, work environment, compensation,
employee relations, work stress and work life balance.

This study aims to determine the effect of work-life balance, work stresS
and job satisfaction on turnover intentionin the millennial generation
in Yogyakarta. The sample is 100 people who are millennial generation workers
who have met the criteria aged 21 to 40 years, working at least six months
in Yogyakarta. Samples were taken by using non-prability sampling technique or
using purposive sampling. With criteria aged 21 to 40 years, and have worked at
least six months in Yogyakarta. After testing the instrument, testing the basic
assumptions, and testing the classical assumption, it is known that all
statement variables/itemsare known to be used for research, except for 2
statement items from the work stres variable which were eliminated because they
did not pass the validity test. Based on a multiple linear regression test and t test,
it was found that work life balance has a negative and not significant effect, work
stress has a positive and significant effect, job satisfaction has a positive and
significant effect on turnover intention.

Keywords: Work-Life Balance, Job Stress, Job Satisfaction and Turnover
[ ntention
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