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ABSTRAK

Penelitian ini bertujuan untuk menganalisis pengaruh lingkungan Kerja,
budaya organisasi dan stres kerja terhadap turnover intention pada PT. Tunas Jaya
Mekar Armada Sleman. Analisis data yang digunakan adalah regresi linier
berganda. Uji hipotesis dalam penelitian ini menggunakan uji t dengan tingkat
signifikansi 5%. Selain itu juga dilakukan uji asumsi dasar yaitu uji normalitas,
serta uji asumsi klasik yaitu uji multikolinearitas, uji heterokedastisitas, uji
hipotesis, Uji F, dan uji determinasi. Hasil penelitian uji t menyatakan bahwa
variabel lingkungan kerja memiliki nilai signifikansi 0,282 > 0,05 artinya
lingkungan kerja tidak pengaruh terhadap turnover intention, variabel budaya
organisasi memiliki nilai signifikansi 0,349 > 0,05 artinya budaya organisasi tidak
pengaruh terhadap turnover intention, variabel stres kerja memiliki nilai
signifikansi 0,000 < 0,05 artinya stres kerja memiliki pengaruh signifikan

terhadap turnover intention.

Kata Kunci: Lingkungan Kerja, Budaya Organisasi, Stres Kerja, Turnover
Intention



ABSTRACT

This study aims to analyze the influence of the work environment,
organizational culture and work stress on turnover intention at PT. Tunas Jaya
Mekar Armada Sleman. Analysis of the data used is multiple linear regression.
Hypothesis testing in this study using t-test with a significance level of 5%. In
addition, the basic assumption test was also carried out, namely the normality test,
as well as the classical assumption test, namely the multicollinearity test,
heteroscedasticity test, hypothesis testing, F test, and determination test. The
results of the t-test study stated that the work environment variable had a
significance value of 0.282 > 0.05, meaning that the work environment had no
effect on turnover intention, the organizational culture variable had a significance
value of 0.349 > 0.05, meaning that organizational culture had no influence on
turnover intention, and the work stress variable had a significant value of 0.349 >
0.05. a significance value of 0.000 < 0.05, meaning that work stress has a

significant effect on turnover intention.

Keywords: Work Environment, Organizational Culture, Job Stress, Turnover
Intention
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