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ABSTRAK

Penelitian ini dilakukan dengan tujuan untuk mengetahui pengaruh job
insecurity, komitmen organisasional dan perceived organizational support terhadap
organizational citizenship behavior (OCB) pada pegawai honorer BKAD
Kabupaten Gunungkidul. Variabel bebas dalam penelitian ini adalah job insecurity,
komitmen organisasional, dan perceived organizational support sedangkan
variabel terikatnya adalah organizational citizenship behavior (OCB). Populasi
dalam peneitian ini adalah pegawai honorer BKAD Gunungkidul. Pengambilan
sampel menggunakan teknik sampling jenuh. Jumlah sampel yang digunakan dalam
penelitian ini sebanyak 42 responden . Teknik pengumpulan data dilakukan dengan
menggunakan kuesioner yang diberikan secara langsung kepada responden. Teknik
analisis yang digunakan dalam peneliian ini adalah regresi linier berganda dengan
menggunakan SPSS versi 25.

Hasil penelitian menunjukkan bahwa job insecurity (X1) bepengaruh
negatif dan signifikan terhadap organizational citizenship behavior (OCB),
komitmen organisasional (X2) berpengaruh positif dan signifikan terhadap
organizational citizenship behavior (OCB) dan perceived organizational support
(X3) berpengaruh positif dan tidak signifikan terhadap organizational citizenship
behavior (OCB).

Kata kunci: Job Insecurity, komitmen organisasional, perceived organizational

support dan organizational citizenship behavior (OCB).



ABSTRACT

The purpose of this study was to determine the effect of job insecurity,
organizational commitment and perceived organizational support on OCB in
honorary employees BKAD Gunungkidul Regency. The independent variables in
this study were job insecurity, organizational commitment and perceived
organizational support while the dependent variable is organizational citizenship
behavior (OCB). The population in this study was honorary employees of BKAD
Guungkidul. Sampling uses saturated sampling technique. The number of samples
used in this study was 42 respondents. Data collection techniques are carried out
using questionnaires given directly to respondents. This is multiple linear
regression, which was processed using SPSS version 25.

The results showed that job insecurity (X1) has a significant negative effect
on organizational citizenship behavior (OCB), organizational commitment (X2)
has a significant positive effect on organizational citizenship behavior (OCB) and
perceived organizaional support (X3) has a not significant positive effect on
organizational citizenship behavior (OCB).

Keywords: Job insecurity, organizational commitment, perceived organizational

support and organizational citizenship behavior (OCB).
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