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ABSTRAK

Sebuah organisasi atau perusahaan maupun instansi didirikan deng;m tujuan
dapat mencapai visi-misi yang telah ditetapkan. Pencapaian tujuan organisasi
tersebut diperlukan suatu sarana yang berupa kinerja optimal di setiap
stakeholder. Ada berbagai macam hal yang dapat mempengaruhi tinggi rendahnya
kinerja dalam sebuah organisasi, diantaranya kompetensi, budaya organisasi, dan
kecerdasan emosional yang dimiliki oleh masing-masing individu. Penelitian ini
dilakukan dengan tujuan untuk mengetahui pengaruh kompetensi, budaya
organisasi, dan kecerdasan emosional terhadap kinerja tenaga elektromedis rumah
sakit. Sampel penelitian ditentukan dengan menggunakan teknik Simple Random
Sampling dimana sampel tersebut adalah tenaga elektromedis yang bekerja di
rumah sakit di Yogyakarta. Jumlah sampel penelitian adalah 40 orang. Teknik
analisis yang digunakan antara lain uji instrumen (uji validitas dan reliabilitas), uji
asumsi klasik (uji normalitas, multikolinearitas, dan heteroskedastisitas), uji
hipotesis (uji parsial dan uji koefisien R Square) dan untuk mengetahui péngaruh
antar variabel adalah dengan analisis regresi linear berganda.

Berdasarkan hasil olah data, disimpulkan bahwa variabel kompetensi dan
budaya organisasi secara parsial berpengaruh positif signifikan terhadap kinerja
tenaga elektromedis. Sedangkan variabel kecerdasan emosional tidak berpengaruh
signifikan terhadap kinerja. Nilai koefisien R Square pada penelitian ini adalah
0,838 (83,80%), artinya kemampuan variabel kompetensi, budaya organisasi, dan

kecerdasan emosional dalam menjelaskan kinerja tenaga elektromedis cukup kuat.

Kata kunci : Kompetensi, Budaya Organisasi, Kecerdasan Emosional, Kinerja,

dan Tenaga Elektromedis.
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ABSTRACT

An organization or company or agency is established with the aim of
achieving the vision and mission that has been set. Achieving these organizational
goals requires a means in the form of optimal performance for each stakeholder.
There are various things that can affect the high and low performance in an
organization, including competence, organizational culture, and emotional
intelligence possessed by each individual. This research was conducted with the
aim of knowing the effect of competence, organizational culture, and emotional
intelligence on employee performance. The research sample was determined
using the Simple Random Sampling technique where the sample was an personnel
of an electromedical staff who worked in a hospital in Yogyakarta. The number of
research samples is 40 people. The analytical techniques used include instrument
testing (validity and reliability test), classical assumption test (normality fest,
multicollinearity, and heteroscedasticity), hypothesis testing (partial test and R
Square coefficient test) and to determine the effect between variables is bi) linear
regression analysis. multiple.

Based on the results of data processing, it is concluded that the variables of
competence and organizational culture partially have a significant positive effect
on the performance of electromedical personnel. While the emotional intelligence
variable has no significant effect on performance. The R Square coefficient value
in this study was 0.838 (83.80%), meaning that the ability of the variables of
compelence, organizational culture, and emotional intelligence in explaining the

performance of electromedical personnel was quite strong.

Keywords: Competence, Organizational Culture, Emotional Intelligence,

Performance, and Electromedical personnel
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